
PRIVACY ACT STATEMENT
(For use of this form see USAREC Pam 27-65)

DATE: NAME: SIGNATURE:

1.  :  Title 10, United States Code, Section 3013.

2.  PRINCIPAL PURPOSES:  To obtain facts and make recommendations to assist the U.S. Army Recruiting Command
(USAREC) commanders in determining whether the alleged acts have been committed by and/or against USAREC
personnel.

3.  ROUTINE USES:  Information provided is disclosed to members of the Department of Defense who have a need for
the information in the performance of their duties.  In addition, the information may be disclosed to government agencies
outside the Department of Defense as follows:

        a.  To federal, state, or local law enforcement agencies if the record indicates a violation or potential violation of law;

        b.  To members of the U.S. Department of Justice when necessary in the defense of litigation brought against the
Department of Defense, or against members of that department as a result of actions taken in their official capacity;

        c.  To members of the U.S. Department of Justice when necessary for the further investigation of criminal misconduct;
and

        d.  Limited information may be made available to third parties such as members of the public as consistent with
5 U.S.C. 552 and AR 340-21.

4.  DISCLOSURE MANDATORY OR VOLUNTARY; THE EFFECT OF NOT PROVIDING INFORMATION:

        a.  For Military Personnel:  The disclosure of social security account numbers is voluntary.  Disclosure of other
personal information is mandatory subject to the limitations of Article 31, Uniform Code of Military Justice and the Fifth
Amendment to the U.S. Constitution.  Failure to provide mandatory disclosure information may subject you to disciplinary
action.

        b.  For Department of Defense Civilian Employees:  The disclosure of social security account number is voluntary;
however, failure to disclose other information not protected under the Fifth Amendment to the U.S. Constitution in relation
to your position responsibilities may subject you to adverse personnel action.

        c.  For All Other Personnel:  The disclosure of social security account number, where requested, and other personal
information is voluntary and no adverse action can be taken against you for refusing to provide information about yourself.

        d.  For Individuals Warned of Their Rights Under Article 31, Uniform Code of Military Justice, or the Fifth Amendment
to the U.S. Constitution:  Providing the information is voluntary.  There will be no adverse effect on you for not furnishing
the information other than that certain information might not otherwise be available to the commander for his or her
decision in this matter.
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AUTHORITY FOR THE COLLECTION OF  PERSONAL INFORMATION


