ABSTRACTS

Presenter:  LTC Harry Darby (for COL Steve Fondacaro)

Organization: 4th ATC-Ft Jackson

Phone:  DSN 734-7203

Email: harry.darby@jackson.army.mil
Title of Presentation:  The Objective Force Soldier
This presentation explained that the Operational Environment in which the objective force soldier will operate will be both complex and challenging. LTC Darby explained the changind and challenging battlespace of this new soldier and why these factors translate into a battlespace that offers no definable lines and offers no respite from constant high intensity close combat. This means that the OF soldier, regardless of where he is or what his job, eventually he will engage in close combat. All of his actions will be under media scrutiny and will affect the local and possibly international populace.  How he conducts himself will be paramount.  The intensity of this environment, coupled with the fact that soldiers and units may have to operate for long periods separated from one another will increase both physical and psychological stress, and demands increased individual competent judgment and decision making down to individual soldier levels

Presenter:  LTC Rick Ayer

Title:  Chief, Research Integration and Support, Center for Accessions Research, U.S. Army Accessions Command, Fort Knox, KY

Phone:  502-626-0322

Email:  Rick.Ayer@usaac.army.mil
Title of Presentation:  Accessions Research Consortium Overview

LTC Ayer explained the intent of the consortium was to bring together researchers, scientists, and analysts involved and interested in accessions process research and facilitate discussion of relevant topics to ensure the success of the most critical component of the objective force - THE OBJECTIVE FORCE SOLDIER. LTC Ayer presented information to define study requirements to support the objective force soldiers’ success and review current relevant research and findings via a call for papers.  He also reviewed the consortiums' organization and its role in directing accessions research.

Presenter: Michael G. Rumsey

Position Title:  Chief, Selection and Assignment Research Unit

Organization:  U.S. Army Research Institute, Behavioral and Social Sciences 

Phone: COMM:  703-617-8275  DSN: 767-8275 ; Fax (703) 617-5461 
Email: rumsey@ari.army.mil
Title of Presentation:  ARI Research on Accessions Topics
The intent of this presentation was to provide an overview of research being conducted at ARI concerning issues of interest to the Army Accessions Command.  The emphasis was on research concerning selection and attrition.  The presentation acted as an introduction to more focused presentations by other ARI researchers on the selected topics.   

Presenter: Trueman R. Tremble
Position Title: Research Psychologist
Organization: U.S. Army Research Institute, Behavioral and Social Sciences

Phone: Comm 703-617-8276, DSN 767-8276, Fax XXX-5461
Email: tremble@ari.army.mil  
Title: Selection, Classification and Performance Metrics for the Objective Force Soldier

The U.S. Army’s current selection procedures are largely based on the job and person requirements of the current force. As the Army transforms into the Objective Force, the job requirements of future soldiers are also likely to change. The objectives of Project Select21 are to: (a) develop and validate measures of the knowledges, skills, and other attributes (KSAs) important for performance of future jobs by new soldiers, and (b) modifications to the Army’s selection and classification system for acquisition of new soldiers who can meet the demands of a transformed Army. Project Select21 includes the updating of recent forecasts of future performance requirements for new soldiers, using both the top-down approach (e.g., interviews with Army planners) and the bottom-up approach (e.g., interviews with incumbents of jobs prototypical of the future). These approaches have produced descriptions of future Army jobs and are producing descriptions of two major clusters of these jobs. Job-performance demands and enabling KSAs are being identified across job groups Army-wide and for each of the two identified job clusters. Measures of promising KSAs that do not duplicate those represented in the current selection and classification system will be developed, along with measures designed to assess an individual’s potential for performing future job demands. These measures will be administered to an Army-wide sample of soldiers. Those KSA measures that successfully predict performance will be proposed as tools for the selection and classification of soldiers for the near term and for the Objective Force.

Presenter: Dr. Mark Young
Position Title: Research Psychologist
Organization: U.S. Army Research Institute, Behavioral and Social Sciences

Phone: Comm 703-617-0334, DSN 767-0334, Fax XXX-5461
Email: youngm@ari.army.mil
Title: AIM and Supplemental Measures: FY03 Attrition Screening Study
Presentation provided background of past attrition research that has led to need for new predictors of attrition. ARI study (1998–1999) showed AIM predicts training attrition among Army recruits.  Over 20,000 RA recruits tested on AIM at Reception Bns.  Tested recruits were tracked to obtain attrition status.  Positive validity findings led to AIM’s use in GED Plus pilot program. FY03 NHSDG Attrition Study objectives are to continue evaluating/improving NHSDG attrition and develop screening measures under GED Plus Program and to periodically update operational AIM database, develop method to adjust AIM scores for faking,  and to track performance of proposed attrition screen against newer data.  ARI will determine what attrition screening tools are being used by other private and pubic sector organizations and perform a literature review to ultimately make recommendations for screening tools and supporting research for OF requirements.  The draft report is expected 4th Quarter 03.

Presenter:  D. Bruce Bell

Position Title:  Senior Research Psychologist, Selection & Assignment Research Unit

Organization: U.S. Army Research Institute, Behavioral and Social Sciences 
Phone: COMM:  703-617-8867  DSN: 767-8867 ; Fax (703) 617-5461 

Email: bellb@ari.army.mil
Title of Presentation:  Longitudinal Examination of Attrition/Retention in the Army
Project First Term was initiated in response to Army DCSPER (now G-1), ASA (M&RA) and CSA requests for information about the conditions, soldier characteristics, and processes that lead to failure to complete the first contractual term of service. The project also addressed factors supporting soldier retention at the end of the first term. The project now provides senior Army leadership information for recruiting and retaining high-quality soldiers.

Presenter:  Dr. Bruce Orvis

Position Title:  Reseracher

Organization: RAND,  Santa Monica, CA
Phone: COMM 310-393-0411 ext 7763/4818
Email: orvis@rand.org
Title of Presentation:  RAND Overview and College First/GED Plus National Recruiting Test Interim Report

Dr. Orvis began with background information about RAND and the Arroyo Center.  He then moved into information about the scope of the College First/GED National Recruiting Test and the interim report results.  Dr. Orvis's presentation and/or findings are not for release outside of the Center for Accessions Research office.

Presenter:  MAJ Tony Cox (for COL Charles W. Hoge)

Organization:  US Army Center for Health Promotion & Preventive Medicine, Walter Reed Army Institute of Research

Phone:  410-436-7412

Email:  tony.cox@us.army.mil 

Title of Presentation: Impact of Mental Disorders on IET Soldiers: WRAIR Psychiatric Research Initiative

MAJ Cox's presentation began with basic information about attrition statistics relevant to mental health issues. The goal of future research will be to determine if  we can reduce attrition in IET related to mental/behavioral problems through mental health (MH) interventions and to determine which interventions are most effective.  (i.e., CBT, Life skills training, mentoring, other modalities).  Further research will help develop effective MH screening tools and allow for screening for selection (MEPS: SBIR AMSARA project) and additional screening for early intervention/prevention.

Presenter:  MAJ Christine Billings, BS, MPH

Position Title: Clinical Epidemiologist 

Organization: CIV 710th MDOS/SGPZ , Air Force Academy
Phone719.333.6205/DSN 333.6205, Fax: 719.333.5048 
Email: Christine.Billings@usafa.af.mil 
Title of Presentation: Basic Training that Cadets Receive their Freshman Year 
Basic Cadet Training is the first experience a cadet has when they join the Air Force Academy. The rapid physical and emotional conditioning that occurs creates ample opportunity for injuries and illnesses to occur. The goal of this analysis will be to document the current magnitude of the injury and illness problems during BCT and to identify potential risk factors for targeted prevention efforts. Methods: Data used in this study was collected on the basic cadet population from various sources during BCT 2002. Data analysis for this retrospective observational study included descriptive statistics, injury and illness cumulative incidences, χ2 analysis and 95% confidence intervals, and logistic regression. Results: Female sex, being an intercollegiate athlete, and overweight and obese BMI were risk factors for injuries. Female sex, military prep school attendance, and obese BMI were risk factors for illnesses. Females received significantly more Form 18s than males. Injuries received a significantly greater number of restricted duty days and the mean number of days differed across injury categories. Conclusions: Monitor females, athletes, and those with high BMIs closely to determine how and where their injuries are occurring. Focus on reducing ankle sprains and respiratory infections to limit the amount of lost training time.

Presenter:  Capt Jason Williams

Position Title: Production Analyst 

Organization: Air Education and Training Command, Production Analysis Section
Phone: (210)652-5116 DSN 487-5116
Email: Jason.Williams@rs.af.mil 

Title of Presentation: Category I-III A Seasonality

Tasked to predict the CAT I-IIIA rate at the end of FY03 and estimate the remaining 7 month’s percentage, and their impact on the complete year’s percentage.  Enlisted accession data from 1988-2003 were used.  Brief outlines several methodologies utilized and final outcomes based on linear regression model.

Presenter:  COL Margot R. Krauss, MD, MPH

Position Title: Deputy Director, Division of Preventative Medicine 

Organization: Walter Reed Army Institute of Research
Phone: (301)319-9102 FAX (301)319-9104
Email:  Margot.Krauss@na.amedd.army.mil
Title of Presentation: Should Elevated Exhaled Nitric Oxide Levels Increase the Suspicion of Asthma?
Asthma reliably diagnosed at any age disqualifies an applicant for military service. Unfortunately, many applicants do not reveal disease during the entrance medical examination resulting in ~1,000 military recruits being discharged for asthma during initial basic combat training. Exhaled nitric oxide (NO) levels have been clinically correlated with airway inflammation among asthmatics. This study will determine whether an applicant is more likely to reveal their asthma or history of asthma when given an objective measure they are told is correlated with asthma.  METHOD: Volunteers for baseline nitric oxide (NO) levels were sought among military applicants at a large military entrance processing station (MEPS). NO levels were measured in a temperature-controlled room using a standard chemiluminence technique (NIOX, Aerocrine, INC) three times per volunteer. All applicants to the military are routinely questioned about a history of asthma during the physical exam process. In addition, study volunteers completed a self-administered questionnaire about asthma related symptoms and factors that might affect NO levels. After NO testing, each volunteer was told their level of NO indicated that they may have asthma and a trained interviewer questioned them again about their history of asthma. It was made clear to the volunteers that participation in the study would not adversely impact their ability to enter active service.  RESULTS: 335 volunteers have participated to date. Volunteers are mostly male (99%), young (median age 20), and representative of the racial makeup of the applicant population (58% white, 31% black). NO levels range from 5ppb to 176ppb with a median of 13.8ppb.  Individual NO measurements are very reliable (+/- 2 ppb). 1.7% (6/335) of the volunteers revealed a history of asthma during the physical exam process. After being told their NO levels indicated they may have asthma an additional 5.7% (19/329) revealed a history of asthma. All those with current asthma (2) or symptoms after age 12 (2) had NO levels over 14ppb.  CONCLUSIONS: Exhaled NO may be a useful adjunct to the physical exam in processing applicants to the US military. The study will continue to recruit volunteers to determine which cut-off for NO correlates best with symptomatic asthma. Clinical studies focusing on those with extreme levels of NO might prove useful in identifying those with undiagnosed asthma.

Presenter:  Mark Robershotte, PE

Position Title: Researcher 

Organization: Pacific Northwest National Laboratory
Phone: (509)372-4849

Email: mark.robershotte@pnl.gov 

Title of Presentation: Army Recruiting/Community Strategic Partnership Location Prioritization Model
PNNL was contracted to develop a partnership location prioritiztion model because the US Army Recruiting Command (USAREC) desired to cooperate with and pursue strategic partnerships with academic institutions, business communities, and private companies.  The intent was to increase the educational opportunities and qualifications of the American populous and provide a professional and qualified work force for private industry while also being able to man the Army with motivated top-quality soldiers.  PNNL was additionally tasked by USAREC to develop a Western Washington Puget Sound region partnership and then construct a prioritization model to evaluate other cities and areas for possible strategic Army Recruiting and Community partnerships.  Development of that model was discussed and next steps in the process were outlined.
Presenter:  Dr. Alok Chaturvedi

Position Title: Professor/Director 

Organization: Purdue eBusiness Research Center, Purdue University
Phone: (765)494-9048

Email: alok@seasllc.com 

Title of Presentation: Artificial Labor Market for Accessions Command Continuous Experimentation and Simulation System (ACCESS)

Dr. Chaturvedi began his presentation by explaining problems with current modeling paradigms.  He moved into a discussion about the Accessions Command Continuous Experimentation and Simulation System (ACCESS) and it's ability to rapidly experiment with courses of action -- moving toward a continuous experimentation environment. ACCESS’s multi-layered simulation allows for rapid experimentation of accession operations by incorporating -- 1.  Decision Support System to conduct MDMP, abbreviated MDMP, COA development, staff interaction, and plans and policies.  2.  Constructive Simulation – simulated recruiters operate simulated systems after humans provide inputs – produces emergent outcomes.  3.  Virtual Simulation – real people operate simulated systems to improve communication and decision skills.  4.  Live Simulation – real people operate real systems in distributed areas of operations with actual equipment to gauge accessions.  5.  Tied to Unified Combatant Command manning requirements for a capabilities based force.  

 Background information about the Strategic Simulation Leadership Exercise (SSLE) and Operational Decision Support System (ODSS) was presented and followed by future direction/capabilities and strategies.

Presenters:   Linda L. McIsaac, Ph.D. and Gerald J. Klodt

Work Position:  President and CEO

Organization:   Xyte, Inc.

Phone:  (608) 327-1000

Email:  lmcisaac@xyte.com     gklodt@xyte.com
Title of Presentation:  Recruiter Selection--The Predictive Silver Bullet
The purpose of this study was to investigate the use of an online tool, Xyting Insight™, for the selection of recruiters.  Recruiters were emailed a password.  2,500 took the assessment and answered a few questions.  Upon completion, they received a 15-page report on their innate abilities and competencies that was based on their thinking process. The relationships between variables were analyzed. The dependent variable was the number of contracts signed and a predictive model was built that was significant and explained a high percentage of variance.   Thus, it was proven the tool can be used to select recruiters that are more productive.  The conclusions are that fewer recruiters are needed if the tool is used in the selection process and substantial cost savings can be realized.  A detailed electronic copy of the study is available. USAREC sponsored the study and it was completed in 90 days.
Presenter: LTC Stephen Bowles

Position Title: Command Psychologist
Organization: Recruiting and Retention School, Fort Jackson SC

Phone: 803-751-8463

Email: BowlesS@Jackson.army.mil 

Title of Presentation: Identifying High Potential Recruiter Candidates
The NLSI (NCO Leader Skills Inventory) was developed in conjunction with USAREC and PDRI as a tool for screening perspective recruiters.  The NLSI is currently being used to test soldiers on orders for assignment for recruiting and may be use in future screening for other assignments.  The NLSI will help to evaluate selling skills, human relation skills, and organization skills.  There has been concurrent validation from data collected from 521 recruiters with 12 + months of experience, who were screened by the NLSI.  The NLSI consists of the BIQ (Background Information Questionnaire);  AIM (Assessment of Individual Motivation), that addresses work motivation, adjustment and leadership; and the SJT (Situational Judgement Test).  Trends in the preliminary results show recruiters scoring below 34 on the NLSI have higher attrition rates in the ARC. The NLSI has recently moved to an on-line implementation with 190 items, with approximately 90 minutes completion time.  At present, 39 digital training facilities are operational for NLSI testing and 438 soldiers have been given the web-based test.  Screening norms should be established by July 03.

Presenter:  Dr. John Eighmey

Position Title: Raymond O. Methun Chair in Advertising

Organization: University of Minnesota

Phone: (515)460-1703
Email: eighmey@umn.edu 

Title of Presentation: Influences on the Propensity to Enlist

The distinction between cognitive (or purposive) and value oriented frames showed consistent 

relationships relating to elaboration, media use, advertising, personal communication, and propensity to enlist.  Elaboration serves a mediating role between variables such as media use and propensity to enlist in the military.  Certain means of communication, such as personal communication and visits with recruiters, have direct effects on the promotion of propensity in addition to those mediated by elaboration.  Recall of advertising shows questionable effects on elaboration and propensity, suggesting evaluation of message strategies is needed.  The value oriented frame, involving duty to country, consistently showed stronger effects on propensity to enlist than the cognitive approach.  The value orientation toward joining the military has attractions as a message strategy to promote increases in the proportion of the youth population who would consider the military as a career possibility.  This approach may also help to increase general public appreciation and support for such career choices.

Presenter:  Dr. Lawrence Goldberg

Position Title: Researcher

Organization: Institute for Defense Analysis

Phone: 703-678-2831

Email: Lgoldber@ida.org 

Title of Presentation: Enlistment Early Warning System Study

In the last decade the ability of the Military services to achieve enlistment goals has depended on their success in recruiting qualified men and women from the available supply in the nation’s labor market. The success of the Services in meeting this challenge has been variable.  This variability is understandable in light of the changes in factors, which influence the supply and demand for enlistment. Within the eligible population pool, individuals are making choices for or against enlistment. Changing economic conditions has strong influence on their choices.  DOD responds slowly to changes in the economy, which often leads to accession crises and waste. The need for a timely, independently assessed evidence of deteriorating conditions in the recruiting environment calls for a unified, validated system whereby an early warning of impending shortfalls would be given. IDA has developed an EEWS (Enlistment Early Warning System) for each Service.  This system is based on valid data and forecasting models.  It has been developed by an unbiased federally funded research center with documented research readily available.  It is accurate (expect 1-3 percent forecasting error over 12 months), somewhat higher error if the economy changes rapidly.  It is timely with monthly reports being produced for early detection of problems.  The system is designed to minimize recognition and response lags, update and run the EEWS monthly and distribute research and reports throughout the government.  By implementing crisis prevention management and quickly adjusting. resources, enlistment goals can stay on time and on target.

Presenter:  Terrence Lee

Position Title: Epidemiologist 
Organization: CHPPM, Attn: MCHB-TS-CDI, ABG, MD

Phone: (410)436-1990  FAX (410)436-4637
Email: Terrence.Lee@apg.amedd.army.mil
Title of Presentation: Non-Vaccine Interventions to Prevent SARS and other Respiratory Diseases in Initial Entry Training
As of 30 April 2003, the epidemic of Severe Acute Respiratory Syndrome (SARS), which originated in southern China in February of this year, has not impacted military initial entry training. Traditionally, acute respiratory disease (ARD) agents have constituted a significant cause of morbidity at military training centers and no vaccines are available at this time to protect against SARS as well as other viral and bacterial respiratory pathogens.  Methods: We reviewed literature and selected study/investigation reports on non-vaccine ARD interventions (NOVARDIs) which included personal hygiene and personal protection, administrative controls, engineering/environmental controls,medications and nutritional supplements. Population-based studies were reviewed in detail to evaluate effectiveness of NOVARDIs. Results: Most of the literature addressed theory with some laboratory findings, anecdotes and uncontrolled comparisons. There are very few well-designed, controlled, population-based studies. Data from World War I and II revealed an inverse relationship between living space per soldier and ARD rates; studies and outbreak investigations in the past 40 years have also demonstrated clustering of cases within smaller (eg, company-sized) training units. Only frequent handwashing (more than 3 times a day) and antimicrobial wipe use have been noted to decrease ARD rates (by 45%) and ARD-associated clinic visits (by 33-40%) among US Navy and Air Force recruits, respectively.  Conclusion: The effectiveness of NOVARDIs is poorly addressed in written reports and some interventions may be impractical. Increasing living space, more effective isolation/cohorting of training units and stricter hand hygiene practices may offer benefits in respiratory disease control, but deserve further evaluation in controlled studies to document their efficacy. Screening for recruits with fever, then isolation of febrile pending further development of disease may also be needed to combat SARS.

Presenter: Keith G. Hauret (LTC/Ret), MSPH, MPT.

Position Title: Researcher
Organization: US Army Center for Health Promotion and Preventive Medicine

Phone: (410)436-5291

Email: Keith.Hauret@APG.AMEDD.ARMY.MIL 
Title of Presentation: Risk Factors and Incidence of Injuries and Stress Fractures in IET

Injury statistics relative to IET/BCT attrition and impact on lost training days, unit training, and motivation.  Risk factors for injuries include physical activity level, flexibility, cigarette smoking, foot morphology, and running distance. Stress fracture and injury rates lower than past rates at FLW.  Injury rates in BCT are generally higher than the first 9 weeks of OSUT; rates in final weeks of OSUT are much lower.  Females are injured twice as often as males

Least fit have a greater injury risk.

Presenter: Marilyn A. Sharp, M.S..

Position Title: STO Manager
Organization: US Army Research Institute of Environmental Medicine
Phone: (508) 233-6272

Email: Marilyn.Sharp@na.amedd.army.mil 
Title of Presentation: Physical Training Methods to Enhance Military Task Performance and 
Reduce Musculoskeletal Injuries

Over half of the Army’s tasks require moderate-to-heavy physical strength, yet there is no standardized approach to safely achieve and maintain optimal physical task performance. Injuries continue to impact soldier readiness, at an estimated cost to the Army of over $100 M per year. Musculoskeletal complaints account for a large percent of soldier outpatient visits, and injury rates resulting from Basic Combat Training range from 23 to 67%. Many of these occupationally-related injuries may be related to inadequate strength fitness, over-training, or both. The development and application of these technologies will establish shorter train-up time, result in fewer injuries, reduced attrition, increased soldier physical readiness and save the DoD millions of dollars in medical costs.  It will provide the DoD with new science-based physical training and monitoring strategies to achieve the highest possible level of physical readiness while minimizing injury rates.  Discussion of specific recommended directions for future research followed.

Presenter: LTC William Rieger

Position Title: Commandant
Organization: USAPFS

Phone: (706)545-6380
Email: riegrW@benning.army.mil 
Title of Presentation: Physical Training Standardization in IMT

The Army’s current physical training (PT) program emerged out of doctrine developed and written in the early 1980s (FM 21-20, 1985 and 1992). This program was developed utilizing a civilian model based on American College of Sports Medicine guidelines. This doctrine guides commanders in the development of individual and unit PT programs. The premise was that leaders would synthesize doctrinal information and through deductive reasoning would apply principles of physical training to prepare soldiers for the accomplishment of mission and tasks specified in the unit’s mission essential tasks list. In theory, this was a sound approach, based on subject matter expertise at the time. In application, decentralization of PT programs led to non-standardization of training, overemphasis on training specifically for success on the APFT and an increase of injuries across the Army.  LTG Cavin's guidance is to implement systematic approach to IET physical training in order to enable all soldiers to meet the standard on the current APFT while controlling injuries. USAPFS is the “specified proponent” identified in AR 5-22, Table 2. The specified proponent is responsible for a designated area that does not fall within the purview of a branch proponent. As the specified proponent, USAPFS develops concepts, doctrine, tactics, techniques, procedures, organization designs, materiel requirements, training programs, training support requirements , education requirements as they relate to physical fitness. 

Presenter:  COL Kathleen M. Sheehan, M.D.

Position Title: Deputy Command Surgeon
Organization: USMEPCOM

Phone: (847)688-3680  FAX (847)688-2630

Email: ksheehan@mepcom.army.mil  

Title of Presentation: Information Technology to Standardize and Improve Medical Processing of Applicants to the U.S. Armed Forces 

This 6-month research study proposes an examination of available off-the-shelf IT solutions that can be used for application of accession standards during applicant processing.  The research will identify required IT tools not already in the marketplace, and perform cost-benefit analysis of these options.  The resultant product will include a phased implementation strategy towards an optimal IT solution for application of complex accession standards.  This research study is required component of USMEPCOM’s strategy  to improve the efficiency and accuracy of applicant processing.

Presenter:  Linda Torsani Fatkin

Position Title: Research Psychologist
Organization: Army Research Lab, Human Research and Engineering Directorate, AMSRL-HR-SE, ABG, MD

Phone: (410)278-5987  FAX (410)278-9694

Email: lfatkin@arl.army.mil 

Title of Presentation: U.S. Army Recruiter Resiliency 
A comprehensive assessment battery, capable of measuring three critical areas of mission success, was administered on-site to Army recruiters across all five brigades.  Performance data was obtained from production reports for the two quarters corresponding to the data collection periods.  A multi-dimensional profile was developed to identify the significant contributors to recruiter success and to provide commanders with crucial warning signs of high-risk behaviors.

Presenter:  LTG Dennis Cavin

Position Title: Commanding General Army Accessions Command/Deputy Commanding General Initial Entry Training
Organization: U.S. Army Accessions Command

Phone: (757)788-2210

Email: dennis.cavin@usaac.army.mil 

Title of Presentation: Commanders' Overview 
Explanation of where USAAC fits into TRADOC, what its' mission and organization are, and what specific responsibilities belong to the command.  The main focus of AAC is to "provide the right soldier, at the right time and place, with the right competencies, for the first unit of assignment." One of the newest missions of this command is being the lead for the Force Operating Capability of Human Engineering.  Our role will provide a key linkage between who we bring in the Army, how they train, and what they will actually be doing on the battlefield.  This is our inroad to the research process of the Army and will ensure that Soldiers are the centerpiece of the research we do.
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