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“Army Strong” Presentation Speaker Notes

Note: To obtain the latest version of these speaker notes, as well as updated mission data and statistics, log on to www.usarec.army.mil.  Click on Mktg, Partnerships & Outreach in the left menu, and then click on USAREC Outreach in the left column. 
Slide 1 – Opening Slide

Slide 2 – America’s Army 


America’s Army was established to defend the nation and that mission remains the same today as our Army serves a Nation at war.

This is one of the most dangerous times in our history. We are engaged in a long struggle against global terrorism and the conditions that give it life and sustain it. Since 9-11, well over 700,000 active and Reserve Soldiers have deployed overseas in support of the war on terror.


The Global War on Terrorism will not be short and it will require a deep and enduring commitment.  To fight this war and ensure our Nation’s security into the future, the Army must provide the Joint Force with relevant and ready landpower capabilities to support national security and defense strategies.  

The Army continues to provide Combatant Commanders with a wide range of forces and capabilities to prevail in the war on terror, to sustain our global commitments, and to build effective multinational coalitions. Today, almost 600,000 Soldiers are on active duty, serving in nearly 80 countries worldwide. 

While fighting, we are continuing to prepare our Soldiers, leaders, families, civilians, and forces for the challenges they will face. Our commitment to current and future readiness in the face of uncertainty is driving how we are transforming; modernizing; and realigning our Army’s entire global infrastructure.

America’s Army has three distinct components that work together: the Active Army, the Army National Guard and the Army Reserve.

Army Posture Statement: http://www.army.mil/institution/leaders/posturestatement/
The Army Vision: http://www.army.mil/calltoduty/
Slide 3 – Active Army


Since its birth on June 14, 1775 – more than a year before the Declaration of Independence – the U.S. Army has played a vital role in the growth, development and defense of our Nation.  

The Army exists to serve the American people, to defend the Nation, to protect vital national interests, and to fulfill national military responsibilities. Our mission is enduring: to provide necessary forces and capabilities to the Combatant Commanders in support of the National Security and Defense Strategies.

To do this, the Army must continue to attract, train, motivate and retain the most competent and dedicated people in the Nation.



Visit http://www.army.mil/

Slide 4 – Army Reserve


The Army Reserve is a key element in the Army’s multi-component force, training with active and National Guard units to ensure all three components work as a fully integrated team. 

The Army Reserve provides vital capabilities across a diverse range of mission areas which include 88 unique skill sets. Our Army Reserve provides more than 90 percent of the Army’s civil affairs capability, and more than 50 percent of the Army’s medical capability. 


Reserve Soldiers combine civilian skills with military training to provide specialized skills for military missions around the world.  They build a stronger Army by drawing on the strength, support and success of all the diverse backgrounds and communities across America represented by the Soldiers in the Army Reserve. Army Reserve Soldiers are your neighbors; they are the parents of your children’s friends, their teachers and their coaches. They are employees and employers in our towns and communities around the Nation.

The commitment to mission accomplishment and the values demonstrated by our Reserve Soldiers, coupled with their inherent capabilities, enable our Army Reserve to make an absolutely vital, essential contribution to the Joint Force. 



http://www.armyreserve.army.mil/arweb/
Army Reserve Posture Statement: http://www.usarmyreserve2007posturestatement.org/
Slide 5 – Army National Guard


The Army National Guard is composed primarily of traditional Guard Soldiers – civilians who serve their country, state and community on a part-time basis.  Each state, territory and the District of Columbia has its own National Guard, as provided for by our Constitution.


The National Guard has a unique dual mission that consists of both federal and state roles.  

On any given day, the Army National Guard provides vital capabilities in virtually every mission area. 

Besides their commitments in Iraq and Afghanistan, National Guard Soldiers are protecting the homelandEstablishment of U.S. Army North, Fifth U.S. Army
- Click on the link to see more information on this topic -

. They are helping National Guard: Homeland Defense
- Click on the link to see more information on this topic -

protect critical infrastructure and to patrol our southern borders. They are also continuing their service in areas ravaged by Hurricane KatrinaDefense Support to Civil Authorities: Hurricane Katrina Response
- Click on the link to see more information on this topic -
 and performing vital state-directed missions under the command of the Governors. 

Our current levels of operational commitment have created intense demand for National Guard Soldiers. Despite sustained levels of high operational tempo, Army National Guard Soldiers are performing superbly, accomplishing every one of their missions and serving with distinction worldwide. 

 http://www.arng.army.mil/
Army National Guard Posture Statement: http://www.arng.army.mil/posturestatement.aspx
Slide 6 – The American Soldier – Army Strong!

Throughout our nation’s history, millions of Americans have answered the Call to Duty to serve as Soldiers.  As it has always been and always will be, those Soldiers – both active and Reserve – ARE the Army. 

It is the Soldier—well trained, equipped, and led—who serves as the ultimate expression of the capabilities the Army provides to the Joint Force and the Nation. 
Their “boots on the ground” provide capabilities that no technology could ever replace.


Soldiers are serving today in one of the most dangerous periods in our history. They are making enormous contributions and sacrifices at the forefront of the Global War on Terror. 

Our Soldiers operate in the human dimension—interacting with the populace, facing their enemies in close combat, while preserving the lives of innocent civilians around them. The Army reinforces these warriors by preparing them with the mindset, training, and equipment they need to accomplish their mission in an increasingly uncertain, unpredictable security environment. 


Our Soldiers believe in their mission. They are making enormous sacrifices so that others may live in peace and freedom. Their continued honorable, selfless service against ruthless, adaptive enemies is a testament to our values-based Army. 


Our nation must remain equally committed to them by providing the capabilities and support they need to succeed in their mission.

Slide 7 – Guiding Principles


Our Soldiers are bright, honest, dedicated and totally committed to the mission; they all share common values, a creed and a Warrior Ethos. 


The Soldier’s Creed captures the spirit and commitment of the American Soldier.  

It outlines Soldiers’ fundamental obligations to their fellow Soldiers, their units and the Army.  

The Warrior Ethos is much more than four lines contained within the Creed [in bold]. It is a set of principles Soldiers live by. The Warrior Ethos is imbued and reinforced through adherence to Army Values, and exemplary standards of conduct and discipline. The Warrior Ethos serves as the bedrock to prepare Soldiers and leaders to face danger and uncertainty, think critically, and solve the complex problems they face on today’s battlefield. 


In a broader sense, the Warrior Ethos is a way of life that applies to Soldiers’ personal and professional lives, as well. It makes us better people: better husbands, better wives, better sons and daughters, better brothers and sisters, better Americans.

Slide 8 – The Army Offers


Our message is that Army service leads to civilian success.


Becoming a Soldier prepares you to succeed, whatever your goals in life.  The Army offers a myriad of opportunities for qualified young men and women to grow both as individuals and as part of a team.  Professional training and challenging experiences, combined with a wide range of educational opportunities, help make better Soldiers and citizens and they prepare them for a lifetime of success. 

The young men and women who join today are confident, values-driven and motivated by a desire to serve our country.  They are Army Strong! Soldiers constantly take pride in making a difference for themselves, their families and the Nation. 


Visit http://www.goarmy.com/
Slide 9 – Educational Opportunities


The Army believes that partnering with education is one of the keys to building a successful future.  The Army’s tuition assistance programs and incentives, as well as ROTC scholarships, are terrific options for many students.


The Army also offers a variety of financial aid programs to help Soldiers repay existing college loans or further their education during or after military service.


One of the Army’s newest educational programs, March2Success, helps students improve their test-taking skills and test scores, whether for military or college entrance exams.


The more skilled, trained, and educated our Soldiers are, the better our Army will be.  When a young man or woman chooses to enlist in the Army, higher education is just a point and click away.  The Army wins, the Soldier wins, and America wins.


Visit the Army Continuing Education System at https://www.hrc.army.mil/site/education/index.html
Slide 10 – The Army or College?


This is the question on the minds of many young men and women as they make decisions for their future.  The answer is that it doesn’t have to be one or the other - YOU CAN DO BOTH.  The Army offers numerous programs, before, during and after enlistment to make the goal of a college education a reality.

Slide 11 – Concurrent Admissions Program (CONAP)


The Concurrent Admissions Program is a joint initiative by the Servicemembers Opportunity Colleges and the U.S. Army Recruiting Command that enables applicants to state their intent to enroll in a college or university concurrent with their Army enlistment.


Under this program the applicant’s intent to enroll is acknowledged by the college and the college agrees to accept the college credits the Soldier may earn while serving on active duty for his or her degree requirements.  When his or her enlistment is complete, the servicemember - now a veteran - enrolls at the college where he or she has been accepted, with the self-discipline, maturity and college money to be successful.  This program benefits the college, the Soldier and the Army.


The Tuition Assistance Program helps pay for a portion of Soldiers’ tuition costs while they are in the service.  Tuition assistance is available for courses that support a Soldier’s educational goals.  


Note:  Certain tuition assistance restrictions may be in force depending on the installation and the availability of funding.  On-post education counselors can tell Soldiers more about this and other programs available to them.



 http://www.soc.aascu.org/

Slide 12 – Loan Repayment Program

For those new recruits who have already attended college and accumulated debt, the Army’s Loan Repayment Program can be a lucrative incentive.  The average undergraduate student loan debt among graduating seniors is $19,237.*


The Active Army will repay up to $65,000 in return for a three-year enlistment in critical skills MOSs or a four-year enlistment in other qualifying jobs.  


The Army Reserve offers qualifying Soldiers up to $20,000 for loan repayment.

Loan repayment is also available to qualified officer candidates.

The following loans are eligible for repayment:

· Any loan made, insured or guaranteed under Part B of Title IV of the Higher Education Act of 1965 (20 USC 1071 et seq);
· Any loan made under part D of such title (the William D. Ford federal Direct Loan Program, 20 USC 1087 et seq);
· Any loan made under pa E of such title (20 USC 1087 aa et seq); or

· Any loan incurred for educational purposes made by a lender that is an agency or instrumentality of a state, a financial or credit institution (including an insurance company) that is subject to the examination and supervision by an agency of the United States or any state, or from a pension fund or a non-profit private entity subject to case-by-case review.

* Source: 2003-04 National Postsecondary Student Aid Study http://nces.ed.gov/surveys/npsas/
Slide 13 – GoArmyEd.com

Soldiers may continue their education through the Army Continuing Education System (ACES), accessed online at GoArmyEd.com.

The GoArmyEd portal assists Soldiers in achieving their educational goals.

GoArmyEd is the virtual gateway for Soldiers to request tuition assistance online any time for classroom, distance learning and eArmyU online college courses.


Through the portal, Soldiers can access information from participating schools, including academic programs and registration procedures.


ACES guidance counselors at facilities across the Army help Soldiers develop their degree program.

All eligible Soldiers receive 100% tuition assistance up to $250 per semester hour, whichever is less, with a ceiling of $4,500. Tuition Assistance covers tuition, fees, books, academic advisement, library resources, and administrative and technical support.

http://www.goarmyed.com/
Slide 14 – Montgomery GI Bill (MGIB) and Army College Fund


The Montgomery GI Bill is the basic education benefit of today’s military.  It’s available to all members of the Armed Forces, based on term of enlistment.* 


The Army College Fund, when added to the Montgomery GI Bill benefits, provides active duty Soldiers an invaluable asset, up to $72,900 for qualifying Soldiers.  Army College Fund amounts are based on the recruit’s term of service and selected MOS.  


Soldiers may use the GI Bill and the Army College Fund to attend the college or post-secondary school of their choice, after completing their enlistment.


The GI Bill is also available to Reserve Soldiers.  

* The GI Bill is not available to those who choose the 15-month enlistment option.

Note: Since the amounts are different for active and Reserve Soldiers, based on MOS and term of service, it’s best for interested individuals to visit an Army recruiter to find out what benefits they qualify for. 



GI Bill site: http://www.gibill.va.gov/
for the most current rates and benefit information.
Slide 15 – March2Success 

The cost of test preparation courses can often serve as a barrier for many deserving students. Additionally, the focus of many test preparation courses on college admission tests may not resonate with those students whose goals are not currently focused on college entrance.


March 2 Success is a web-based program that makes high quality, test preparation instruction available to any current or former student – at no cost.  The curriculum is designed by Kaplan Inc. and Educational Options Inc., and sponsored by the U.S. Army. 

The free program is available to anyone over the age of 13 with Internet access. 

March 2 Success is a public service provided by the U.S. Army.  Schools and teachers incur no obligation by recommending use of March 2 Success.  More importantly, the Army does not collect information from participants about their school and do not track participation by school affiliation.

While registrants can request recruiter contact, there is no obligation for registrants do so. Only those registrants who indicate such a desire will be contacted.

http://www.march2success.com
The Course

Individuals will have the capability of selecting part or all sections of the course offered within March 2 Success. These sections include: 

· Comprehensive English (Language usage, Reading, Writing)

· Integrated Math (Basic math, Algebra, Geometry, Statistics)

· Skills & Strategies (test taking skills for state assessments, college admissions, aptitude tests)

· SAT Program (SAT preparation, SAT Quiz Bank, Online SAT writing workshop, online practice test with performance feedback)

· ACT Program (ACT preparation, online practice test with performance feedback)

 An individual can pick up where he or she left off or repeat lessons as required.

Note: There is currently no March2Success slide in the Spanish language presentation.

Slide 16 – Officer Leadership Opportunities


The Army's commissioned leaders are the officers who graduate from the U.S. Military Academy, Reserve Officers' Training Corps or Officer Candidate School, or who are direct commissioned.


Being an officer in the U.S. Army means you're a leader, a counselor, a strategist and a motivator. It's similar to being a vital manager in a corporation. Officers lead other Soldiers in all situations and adjust in environments that are always changing. Officers are problem-solvers, key influencers and planners. They are driven to achieve success with their team on every mission. 


Officer programs are available to those who have graduated college, are currently in college or are planning for college, and each program is available to Soldiers already in the Army.


The Army Officer Candidate School enlistment option program offers college graduates the opportunity to become an Army officer in one of 15 officer branches. Upon completion of Initial Entry Training and the 14-week OCS course, the newly commissioned officer will have developed the skills needed to be an Army officer. 




http://www.armyocs.com

The Reserve Officers’ Training Corps is an option for students interested in becoming officers, or just gaining valuable leadership skills for life.  Army ROTC is a college elective you can try out for up to two years with no obligation.  Studies include leadership development, military skills and adventure training. 


Army ROTC awards hundreds of scholarships, available at more than 800 colleges and universities.  Army ROTC scholarships pay tuition and required fees, and can be worth up to $80,000.  



http://www.armyrotc.com/

President Thomas Jefferson established the U.S. Military Academy at West Point, N.Y., in 1802.  Many of the United States’ great leaders graduated from this institution, including Ulysses S. Grant, Robert E. Lee, Douglas MacArthur, George S. Patton and Dwight D. Eisenhower.  A rich history and proud tradition are only part of what makes West Point a special place.  Today, the military academy retains its status as one of the Nation’s most revered educational institutions.  It offers a renowned academic program, proven leadership development, and a focus on professional growth as an Army officer. 



http://www.usma.edu/
Note: To be considered for admission to West Point, a candidate must be at least 17 but not yet 23 years old on July 1 of the year of admission, be unmarried, and have no legal obligation to support children. 

Find the admission process online at http://www.usma.edu/admissions/

Graduates of professional degree programs such as law school, medical school or seminary may be eligible for direct commissioning.  Individuals interested in direct officer paths may visit their local recruiter for more information.

Slide 17 – Benefits


Gaining strength, discipline and training are only some of the benefits of becoming a Soldier.  The Army also offers a wealth of quality-of-life facilities and programs to provide for the well-being of you and your Family.  Army installations offer health, dental and child care facilities, as well as Family Assistance Centers.


Every year, Soldiers are entitled to 30 days of annual paid leave. Soldiers can use this time however they please, whether it’s to visit Family or explore new places. They may also take advantage of low-cost military transportation.


There are also abundant recreational activities both on post and in their surrounding communities.  Most installations offer swimming pools, gyms, bowling alleys, movie theaters, restaurants, golf courses, and much more through our Morale, Welfare and Recreation (MWR) activities.  In addition, the Army has resort-quality facilities in Florida (Disney World), Germany, Korea and Hawaii available to Soldiers and their Families at affordable rates.



http://www.armymwr.com/
Slide 18 – Enlistment Incentives


The Army not only has a very competitive starting salary for Soldiers, it also offers benefits, promotions, and education opportunities all within the same package.


Applicants who qualify and enlist for training in a critical Military Occupational Specialty could earn a substantial cash bonus totaling up to $40,000.


In looking at the total financial picture, you’ll see the Army has quite a bit to offer:

· Pay - Average starting salary about $15,000 (for a Private, E-1)
· Room and board - No cost to you.

· Medical and dental care – No or low cost to you.

· Post Exchanges and Commissaries - Low cost to you.

· Legal assistance - No cost to you.

· Life insurance - Low cost to you.

· Retirement - Eligible for retirement after 20 years of active federal service.

Slide 19 – Expanding Life Skills Through Training


The skills and training Soldiers receive in the Army will last a lifetime.  And many Army skills are transferable to civilian occupations.

The Army has an abundance of training opportunities for young men and women.  Upon completion of the nine-week Basic Combat Training, a Soldier attends Advanced Individual Training (AIT) to learn their chosen job skill, called a Military Occupational Specialty or MOS.  The length of AIT varies by MOS.  


The Army Reserve offers split-option training where a Soldier attends basic combat training one summer and AIT the following summer.  This allows the Soldier to complete training while still attending school or maintaining a job.


There are more than 100 job specialties in the active Army and Army Reserve.  
Jobs include Infantryman, Journalist, Electrician, Tank Crewmember, Medical Laboratory Specialist, Musician, Paralegal Specialist, Helicopter Crewmember or Repairer, Chaplain Assistant, Accounting Specialist, Topographic Analyst, Cargo Specialist, Parachute Rigger, Military Police, Vehicle Mechanic, Health Care Specialist and Fireman.  


The training Soldiers receive during initial entry training will prepare them for their unit of assignment, teach them to work as a team, and begin to give them the maturity needed to succeed in the Army, as well as in whatever career they choose after the Army.



http://www.goarmy.com/careers
Slide 20 – Partnership for Youth Success (PaYS)


Partnership for Youth Success (PaYS) is an enlistment option that helps applicants secure post-Army employment at the time of enlistment.


A database allows the applicant to choose a PaYS partner that is looking for the job skills he or she will gain in the Army. The Army has more than 200 partners with more than 800,000 jobs available to select from during the enlistment process.


Under the terms of the agreement between Recruiting Command and the PaYS partners, enlistees gain specific job training and qualifications that will prepare them for employment with their selected PaYS partner. 


As part of the enlistment process, the recruit signs a statement of understanding which contains specific details of the position selected and PaYS partner contact information.  This statement becomes part of the Soldier’s official military personnel file.  Near the end of their enlistment, Soldiers will interview with the partner for a specific job at a specific location.  

There is also an Army Reserve PaYS enlistment option, which helps recruits secure civilian employment at the same time they enlist in the Army Reserve.


http://armypays.com/
PaYS partners: The Amy has more than 200 partners across the Nation, including Fortune 500 Companies, Department of Defense Contractors and Public Sectora Agencies.
(Wherever possible mention the PaYS partners in your area. Check for updates and links to companies at http://www.armypays.com/)

Slide 21 – Growing Leaders For Tomorrow


America’s investment in the Army is its citizens.


The Army provides back to America a corps of leaders who have an unmatched work ethic, who have a strong sense of values, who treat others with dignity and respect, who are accustomed to hard work, who are courageous, who thrive on responsibility, who know how to build and motivate teams, and who are positive role models for all around them. 


When Soldiers complete Army service, they have leadership skills, self-discipline, experience and job skills necessary to meet the needs of America’s corporations, small businesses and communities.

Note: This slide is a good place to end your presentation if you are speaking to parents, students and potential recruits, and school influencers.  

For that reason, the next slide is an end slide with the Web site and phone number.

Slides 23-24 discuss the organization of USAREC, and how the command recruits our all-volunteer Army. They can be used for the appropriate audience, or simply as background to help the speaker answer questions about the Recruiting Command.

Slide 22 – Closing slide

Recommended closing if ending the presentation here: 


If you have any questions about the incentives the Army offers, or would just like to get more information about the Army, talk to your local Army recruiter.

To find your nearest recruiter, log on to http://www.goarmy.com and click on
 “Locate a Recruiter” in the right-hand column.
If you would like to contact your local recruiting battalion public affairs office, 

a directory of regional U.S. Army Recruiting Command public affairs offices is available at http://www.usarec.army.mil/hq/apa/Index.htm
Slide 23 – U.S. Army Recruiting Command 

With the motto of “To Provide the Strength,” the United States Army Recruiting Command, called USAREC, is responsible for recruiting quality young women and men to serve in the Regular Army and Army Reserve.  


The command’s mission is to put qualified young Americans into the force in the required numbers to meet the needs of our Army, and prepare them to become Soldiers.  Simply stated, it’s ensuring the right Soldier is in the right place at the right time with the right competencies.  

USAREC recruits for both the Active Army and the Army Reserve. 


Active Army and Army Reserve recruiters operate out of nearly 1,700 recruiting stations across the country, in Puerto Rico, the Virgin Islands, Guam, American Samoa, and at U.S. facilities in Germany and Asia.



Visit http://www.usarec.army.mil/
Slide 24 – The All-Recruited Force


The Army’s primary focus is to enlist men and women ages 17 to 24 without previous military service who are High School Graduates and who score in the top 50 percent on the Armed Services Vocational Aptitude Battery (ASVAB). 


The Army Reserve focuses more on an older market, but maintains the same quality mark goals.


The age limit for both the active Army and Army Reserve is 42.

Army leadership is committed to manning the force with the best people available. 


The reason the All-Volunteer Army has been so successful is clear.  Soldiers are motivated young Americans who choose to answer the Call to Duty and be part of a team that has a proud tradition of service to this country. 

Quality Soldiers are more disciplined, and, as a result, they are more cost effective with lower attrition rates from the training base making them less expensive to train.  They perform better because they choose to serve.

The unprecedented quality and success of the All-Volunteer Force has been demonstrated in the performance of American forces in the Persian Gulf War and a variety of crises in the past decade, up to and including the current war on terrorism.
Slide 25 – Closing slide 2

The Army continuously strives to improve the future for America’s youth.


The Recruiting Command, in particular, stands ready to assist.


The Army provides tremendous opportunity, training and experience to American youth to ensure our Nation remains strong and competitive, and is able to fulfill its leadership role in the community of nations. 


We invest today in our Nation’s leaders of tomorrow.


If you have any questions about the incentives the Army offers, or would just like to get more information about the Army, please talk to your local Army recruiter.

To find your nearest recruiter, log on to http://www.goarmy.com and click on “Contact Us” where you will find a link to “Locate a Recruiter.”

If you would like to contact your local recruiting battalion public affairs office, 

a directory of regional U.S. Army Recruiting Command public affairs offices is available at http://www.usarec.army.mil/hq/apa/Index.htm
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