“An Army of One” Presentation Speaker Notes

Note: To obtain the latest version of these speaker notes, as well as updated mission data and statistics, log on to www.usarec.army.mil.  Click on Advertising and Public Affairs in the left menu, and then click on AN ARMY OF ONE Speaker Kits.

Slide 1 – Opening Slide

Slide 2 – The Army Message

Our message is that Army service leads to civilian success.


To young men and women who are seeking more, becoming a Soldier is the opportunity that empowers them to succeed.  Only the Army strengthens them mentally, physically, and emotionally from day one, to meet and ultimately master any challenge – equipping them to do things they never thought they could do.


The Army is a good place to start, but it can also be a great career. 

The young men and women who join today are motivated by a desire to serve our country.  They are seeking a challenge and want a rewarding job they can be proud of.  They want to make a difference in the world.


Becoming a Soldier is the opportunity:
· Active Army is a “door opening opportunity.”

· Army Reserve is an “opportunity to add to my life.” It’s not your everyday job.


These opportunities empower young men and women to succeed in life.

Slide 3 – The American Soldier
Soldiers are the essence of our Army – they always have been and always will be.  For more than three decades we have demonstrated that an all-volunteer Army can be the world’s premier fighting force.


The expanded missions that the Army is involved in today place tremendous demands and great responsibilities on our Soldiers and leaders.  This Nation and our Army place extraordinary confidence in our small-unit leaders and individual Soldiers.  They are our credentials.


You hear a lot of talk about technology and advanced weapons systems, but we know that at the center of every mission and everything the Army does, is the Soldier.  There are more than 320,000 Soldiers deployed worldwide doing the best they can to accomplish the mission handed to them.  And each and every one of them is doing a great job.  Much of what they’re doing gets no recognition, no medal, no picture in the paper.  But they do it because it’s the right thing to do, and because they are dedicated to excellence.  


America’s Soldiers personify the Warrior Ethos. They are bound to each other by integrity and trust.

Slide 4 – Soldier’s Creed

The Warrior Ethos is the foundation of the American Soldier’s spirit and total commitment to victory, in peace and war, always exemplifying ethical behavior and Army values.


Soldiers put the mission first, refuse to accept defeat, never quit and never leave behind a fallen comrade.  Their absolute faith in themselves and their team makes the U.S. Army invariably persuasive in peace and invincible in war.

Slide 5 – Delivering a Relevant and Ready Army to the Nation

While we fight the Global War on Terrorism, our Army is performing many other critical missions, as well.  Not only are we in Iraq and Afghanistan, we are also providing stability in the Balkans; improving security in Colombia, the Philippines, and Africa; deterring aggression in Korea, and guarding the Homeland.  We are doing this with a force that is 40% smaller than the one that won Desert Shield/Desert Storm.


Our Army must adapt to tomorrow’s strategic and operational environments.  The Army that won Desert Storm did not have the inherent capabilities required for the tasks ahead.


It won’t be overnight but this will be the Army’s fastest reorganization in 50 years.  It has to be.  America’s Army must quickly reorganize to better support the Global War on Terrorism while simultaneously providing more stability and predictability to Soldiers and their families.
Slide 6 – Today’s Army

America’s Army is regarded by friend and foe as the world’s best Army.  Its values, ethos, history of service and determination to succeed ensure that our Army is trained and ready for today and the future.  Our Army is a proud member of the Joint Force expertly serving our Nation and its citizens as we continuously strive toward new goals and improved performance.


America’s Army has three distinct components that work together: the Active Army, the Army National Guard and the Army Reserve.

Visit the Army Posture Statement at http://www.army.mil/aps/04/
Read “The Way Ahead” at http://www.army.mil/thewayahead/foreword.html

Slide 7 – Active Army

Since its birth on June 14, 1775 – more than a year before the Declaration of Independence – the U.S. Army has played a vital role in the growth and development of our Nation.  


It is a key member of a joint defense team, strategically dominant across the full spectrum of operations.  The Army provides the Joint Force with the campaign-quality combat, combat support, and combat service support capabilities necessary to conduct sustained land warfare; this is our unique contribution to the Joint Team and it will be maintained. 



The Army must always be ready to defend the United States and its territories; support national policies and objectives; and defeat adversaries responsible for aggression that endangers the peace and security of the United States and our allies.  


To do this, the Army must continue to attract, train, motivate and retain the most competent and dedicated people in the Nation.



Visit http://www.army.mil/

Slide 8 – Army Reserve

The Army Reserve’s mission (under Title 10 of the U.S. Code) is to provide trained and ready Soldiers and units with the critical combat service support and combat support capabilities necessary to support national strategy during peacetime, contingencies and war.  The Army Reserve is a key element in the Army’s multi-component unit force, training with Active and National Guard units to ensure all three components work as a fully integrated team. 


Reserve Soldiers combine civilian skills with military training to provide specialized skills for military missions around the world.  They build a stronger Army by drawing on the strength, support and success of all the diverse backgrounds and communities across America represented by the Soldiers in the Army Reserve. 


Through their support, America’s employers are inextricably linked to the Nation’s defense and they preserve the heritage and value of a strong militia. 


The Army Reserve comprises three groups of Soldiers -- the Selected Reserve, the Individual Ready Reserve and the Retired Reserve.  In total, there are more than one million Army Reserve Soldiers ready to serve the Nation when called upon by the President.

Visit http://www4.army.mil/USAR/home/index.php

Slide 9 – Army National Guard

The Army National Guard is composed primarily of traditional Guard Soldiers – civilians who serve their country, state and community on a part-time basis.  Each state, territory and the District of Columbia has its own National Guard, as provided for by our Constitution.


The National Guard has a unique dual mission that consists of both federal and state roles.  For state missions, the governor, through the state Adjutant General, commands Guard forces.  The governor can call the National Guard into action during local or statewide emergencies, such as storms, fires, earthquakes or civil disturbances.


In addition, the President can activate the National Guard for participation in federal missions.  Examples of federal activations include Guard units deployed to Bosnia and Kosovo for stabilization operations and units deployed to the Middle East and other locations in the war on terrorism.  

Visit http://www.arng.army.mil/

Slide 10 – Soldier Statistics

Let me now tell you a few things about the average volunteer Soldier.


On average they are a pretty young group.  All of our incoming Soldiers have a high school diploma or equivalent and many have college credits – and the number with college experience continues to climb.  


Today the majority of Soldiers are married and nearly half have children. 


The percentage of women in the Army has risen during the past two decades. Women account for about 15 percent of today’s active force – higher in the Reserve force.

Slide 11 – We Are . . . An Army Of One

Today’s recruits, generally young men and women ages 17 to 24, want to know that they, as individuals, can make a difference when they join the Army.  At the same time, they value the unity and power of teamwork that the Army inherently represents.  


“An Army of One” represents that dual quest.



Visit http://www.goarmy.com/
Slide 12 – The Army Offers

The Army offers a myriad of opportunities for qualified young men and women to grow both as individuals and as part of a team. 


The overwhelming opportunities the Army offers are key, not only to achieving a campaign-quality Army, but also to developing Soldiers into leaders.  Using the Army educational and life-skill opportunities while serving, Soldiers can ensure their future success, both in and after the Army.

Slide 13 – Army Values

Our Soldiers are bright, honest, dedicated and totally committed to the mission.  All share common values, a creed and a Warrior Ethos. 


These seven values are the cornerstone of all the Army does today and all of its future successes.  Army values form the foundation of a Soldier’s character.  They guide Soldiers making difficult decisions in combat, as well as in their daily lives.  They are at the very core of every good Soldier and demand the highest moral standard without compromise, making better Soldiers and citizens.  


Army values form the identity of America’s Army as an organization, and are the glue that binds individual Soldiers together into a profession.
Slide 14 – Educational Opportunities

The Army believes that partnering with education is one of the keys to building a successful future.  Professional training and challenging experiences, combined with a wide range of educational opportunities, help make better Soldiers and citizens. 


Tuition and fees are expected to increase by as much as 35 percent over the next two years at some state institutions.  The Army’s tuition assistance programs and incentives, as well as ROTC scholarships, are terrific options for many students.


The Army offers a variety of financial aid programs to help Soldiers repay existing college loans or further their education during or after military service.


Visit the Army Continuing Education System at https://199.208.20.240/index.html

Slide 15 – The Army or College?

This is the question on the minds of many high school seniors as they make decisions for their future.  The answer is - YOU CAN DO BOTH.  The Army offers numerous programs, before, during and after enlistment to make the goal of a college education a reality.

Slide 16 – Concurrent Admissions Program (CONAP)

The Concurrent Admissions Program is a joint initiative by the Servicemembers Opportunity Colleges and the U.S. Army Recruiting Command that enables applicants to state their intent to enroll in a college or university concurrent with their Army enlistment.


Under this program the applicant’s intent to enroll is acknowledged by the college and the college agrees to accept the college credits the Soldier may earn while serving on active duty for his or her degree requirements.  When his or her enlistment is complete, the servicemember - now a veteran - enrolls at the college where he or she has been accepted, with the self-discipline, maturity and college money to be successful.  This program benefits the college, the Soldier and the Army.



Visit http://www.soc.aascu.org/


Note: There is more information on Tuition Assistance in an upcoming slide.
Slide 17 – Loan Repayment Program

For those new recruits who have already attended college and accumulated debt, the Army’s Loan Repayment Program can be a lucrative incentive.  The average student loan debt for a graduating college senior is about $17,000.


The Active Army will repay up to $65,000 in return for a three-year enlistment in critical skills MOSs or a four-year enlistment in other qualifying jobs.  


The Army Reserve offers qualifying Soldiers up to $20,000 for loan repayment.


The Loan Repayment Program recognizes the following loans:

· The Perkins Loan, formerly known as the National Direct Student Loan

· The Stafford Student Loan, formerly known as the Guaranteed Student Loan

· Federally Insured Student Loans

· Auxiliary Loans to Assist Students

· Parents Loans for Undergraduate Students

· Supplemental Loans for Students

· Consolidated Loan Program
Slide 18 – eArmyU - Army University Access Online

The U.S. Army has created one of the most innovative programs of higher education in the world – Army University Access Online (known as eArmyU). 


eArmyU provides access to quality education for enlisted Soldiers across the globe, helping them further their professional and personal goals and providing the Army with top preparation for its forces. eArmyU supports the goal of transforming the military into a force capable of responding to the diverse and complex demands of the future. 


When this program reaches maturity, the Army will be the largest provider of distance learning of any single organization in the United States.  


When Soldiers enroll in this program, they will receive a laptop and Internet service allowing them to work toward their college degree or technical certification anywhere, anytime.  


The more skilled, trained, and educated our Soldiers are, the better our Army will be.  When a young man or woman chooses to enlist in the Army, higher education will now be just a point and click away.  The Army wins, the Soldier wins, and America wins.

Visit http://www.earmyu.com/

The following geographic education centers participate in eArmyU:

Fort Benning, Ga.
Fort Carson, Colo.

Fort Bliss, Texas
Fort Bragg, N.C.

Fort Campbell, Ky.
Fort Drum, N.Y.

Fort Knox, Ky.
Fort Hood, Texas

Fort Lewis, Wash.
Fort Sill, Okla.

Fort Shafter, Hawaii
Schofield Barracks, Hawaii

Tompkins Barracks Heidelberg, Germany
Patton Barracks Heidelberg, Germany 

Forts Richardson and Wainwright, Alaska 
Tripler Army Medical Center, Hawaii

Camp Casey, Korea
Fort Riley, Kan.

Fort Stewart, Ga.


(As of July 2004)

Slide 19 – Tuition Assistance Program

To help Soldiers pursue approved academic courses while they’re in the Army and Army Reserve, the Tuition Assistance Program may help pay for a portion of their tuition costs.


Tuition assistance is available for courses that support a Soldier’s educational goals.  Certain restrictions may be in force depending on the installation and the availability of funding.  


On-post education counselors can tell Soldiers more about this and other programs available to them.

Slide 20 – Montgomery GI Bill (MGIB) and Army College Fund

The Montgomery GI Bill is the basic education benefit of today’s military.  It’s available to all members of the Armed Forces, based on term of enlistment. 


The Army College Fund, when added to the Montgomery GI Bill benefits, provides active duty Soldiers an invaluable asset, up to $50,000 for qualifying Soldiers.  College Fund amounts are based on the recruit’s term of service and selected MOS.  


Soldiers may use the GI Bill and College Fund to attend the college or post-secondary school of their choice, after completing their enlistment.


The GI Bill is also available to Reserve Soldiers.  

Note: Since the amounts are different for active and Reserve Soldiers, based on MOS and term of service, it’s best for interested individuals to visit an Army recruiter to find out what benefits they qualify for.



Visit the GI Bill site at http://www.gibill.va.gov/ for the most current rates and benefit information.
Slide 21 – Advanced Educational Opportunities

The Army's commissioned leaders are the Officers who graduate from the U.S. Military Academy, Reserve Officers' Training Corps or Officer Candidate School, or who are direct commissioned.

Being an Officer in the U.S. Army means you're a leader, a counselor, a strategist and a motivator. It's similar to being a vital manager in a corporation. Officers lead other Soldiers in all situations and adjust in environments that are always changing. Officers are problem-solvers, key influencers and planners. They are driven to achieve success with their team on every mission. 


Officer programs are available to those who have graduated college, are currently in college or are planning for college, and each program is available to Soldiers already in the Army.

The Army Officer Candidate School enlistment option program offers college graduates the opportunity to become an Army officer in one of 15 officer branches. Upon completion of Initial Entry Training and the 14-week OCS course, the newly commissioned officer will have developed the skills needed to be an Army officer. 




Visit http://www.armyocs.com. 


The Reserve Officers’ Training Corps is an option for students interested in becoming officers, or just gaining valuable leadership skills for life.  Army ROTC is a college elective you can try out for up to two years with no obligation.  Studies include leadership development, military skills and adventure training. 


Army ROTC awards hundreds of scholarships, available at more than 800 colleges and universities.  Army ROTC scholarships pay tuition and required fees, and can be worth $70,000 or more.  



Visit http://www.armyrotc.com/.

President Thomas Jefferson established the U.S. Military Academy at West Point, N.Y., in 1802.  Many of the United States’ great leaders graduated from this institution, including Ulysses S. Grant, Robert E. Lee, Douglas MacArthur, George S. Patton and Dwight D. Eisenhower.  A rich history and proud tradition are only part of what makes West Point a special place.  Today, the military academy retains its status as one of the Nation’s most revered educational institutions.  It offers a renowned academic program, proven leadership development, and a focus on professional growth as an Army officer. 



Visit  http://www.usma.edu/.

Note: To be considered for admission to West Point, a candidate must be at least 17 but not yet 23 years old on July 1 of the year of admission, be unmarried, and have no legal obligation to support children. Candidates must be qualified academically, medically, and physically, and must receive a nomination from an approved source, such as a member of Congress. 

The following page outlines the admission process: http://www.usma.edu/admissions/.


Graduates of professional degree programs such as law school, medical school or seminary may be eligible for direct commissioning.  Individuals interested in direct officer paths may visit their local recruiter for more information.

Slide 22 – Opportunity for Adventure

Many people join the Army for the educational benefits, but some seek adventure. And where better to find adventure than in the Army?


For others the attraction to the Army is physical in nature.  They are the ones who are seeking a physically and mentally demanding adventure.  For them, Airborne and Ranger options are the way to go.


Also, don’t underestimate the appeal of the travel opportunities the Army offers both on- and off-duty.  


And there are abundant recreational activities both on post and in their surrounding communities.  Most installations offer swimming pools, gyms, bowling alleys, restaurants, golf courses, and much more through our Morale, Welfare and Recreation (MWR) activities.  MWR also offers equipment rentals of all types – including skis, boats, and camping equipment – making it possible to open the adventure door even wider. 



Visit http://www.armymwr.com/.
Slide 23 – Opportunity To See The World
The Army has exciting travel opportunities you may not be aware of.  Soldiers could be stationed anywhere in our country and all over the world including Germany, Italy, Belgium, Hawaii, Alaska, the Caribbean, Southwest Asia or the Far East.  When serving in another country, Soldiers get to see it as no tourist can.  They’ll have a chance to meet the people, learn the language and experience a culture different from their own, while still having the benefits of living in an American community.  Living abroad and serving your country is an experience that will remain with you forever.


Every year, Soldiers are entitled to 30 days of annual paid leave. Soldiers can use this time however they please, whether it’s to visit family or explore new places. They may also take advantage of low-cost military transportation.


In addition, the Army has resort-quality facilities in Florida (Disney World), Germany, Korea and Hawaii.

Slide 24 – Opportunity for Advancement

That’s the fun stuff, but what about the job?


The Army not only has a very competitive starting salary for Soldiers, it also offers benefits, promotions, and education opportunities all within the same package.


Applicants who qualify and enlist for training in a critical Military Occupational Specialty could earn a substantial cash bonus of up to $20,000 when they complete Advanced Individual Training.


In looking at the total financial picture, you’ll see the Army has quite a bit to offer:

· Pay - Average starting salary $1,100 per month. (first pay raise after four months)

· Room and board - No cost to you.

· Medical and dental care – No or low cost to you.

· Post Exchanges and Commissaries - Low cost to you.

· Legal assistance - No cost to you.

· Life insurance - Low cost to you.

· Retirement - Eligible for retirement after 20 years of active federal service.

Average monthly pay with allowances is $2,587 (for an E-4 with 4 years of service and a family) – more than $31,000 a year. (as of January 2004)
Slide 25 – Expanding Life Skills Through Training

Another bonus is that the skills and training Soldiers receive in the Army will last a lifetime.  And many Army skills are transferable to civilian occupations.

The Army has an abundance of training opportunities for young men and women.  Upon completion of the nine-week Basic Combat Training, a Soldier attends Advanced Individual Training (AIT).  AIT duration varies by the chosen job, called a Military Occupational Specialty or MOS.  


During AIT, Soldiers learn to perform the job for which they enlisted.  


The Army Reserve offers split-option training where a Soldier attends basic combat training one summer and AIT the following summer.  This allows the Soldier to complete training while still attending school or maintaining a job.


There are more than 150 job specialties in the active Army and more then 120 in the Army Reserve.  Jobs include Infantryman, Journalist, Electrician, Tank Crewmember, Medical Laboratory Specialist, Musician, Paralegal Specialist, Helicopter Crewmember or Repairer, Chaplain Assistant, Accounting Specialist, Topographic Analyst, Cargo Specialist, Parachute Rigger, Military Police, Vehicle Mechanic, Health Care Specialist and Fireman.  


The training Soldiers receive during basic combat training and AIT will prepare them for their unit of assignment, teach them to work as a team, and begin to give them the maturity needed to succeed in the Army and in whatever career they choose after the Army.



Visit http://www.goarmy.com/jobs/index.htm
Slide 26 – Partnership for Youth Success (PaYS)

The men and women serving in the Army today will be an integral part of the workforce of tomorrow.  Recognizing this relationship, the Army is developing partnerships with private corporations and public sector agencies across America through the Partnership for Youth Success program.  This program aligns Army service with industry skills, providing preferred hiring status in participating corporations to Soldiers who honorably complete their term of enlistment.  


In effect, Army recruiters become part of the human resource divisions of partner organizations, identifying future employees for these companies when they enlist recruits into the Army through the PaYS program.  


This program provides an attractive offer to potential active and Reserve recruits, and benefits America by releasing a mature, skilled citizen who is better prepared to be a productive, contributing member of society.   



Visit http://armypays.com/  

PaYS partners: (Wherever possible mention the PaYS partners in your area. Check for updates and links to companies at http://www.armypays.com/corplogos.htm)

Abita Springs Water Company
LA, MS, AL and FL

AIB, KS

Arizona Department of Public Safety

BAE Systems

Baltimore County Police Department

Bast Hatfield, NY

BellSouth

Benning Construction
FL and GA

Broward County 
Sheriff's Office

Caterpillar

Charlotte-Mecklenburg Police Department

City of Harrisburg, PA

City of Naples, FL

Cincinnati Police Department

Dell
Walgreen Co.

EDS

General Dynamics 

GoodYear

Halliburton Company

HCA

Iowa Health System

Ironwood Plastics, Inc. - 
MI and WI

John Deere

Johns Hopkins - 
Maryland

JX Enterprises - 
WI and IL

Lockheed Martin

Los Angeles Police
Department

Maryland Transportation Authority Police Department


McCann Construction - IL


Milsco Manufacturing Company, MI

 Mizuno USA Inc. 

New England 
Motor Freight Inc.

New York City Police Department

New York State Police

North Carolina State Highway Patrol

NorthCrest Medical Center Springfield, TN

Ohio State Highway Patrol

Penn United Technology, Inc. - Cabot, PA


Pinellas County Sheriff – FL

Raleigh Police Department - NC

Reeves Construction Co. - GA

Richmond Police Department - VA

Roadway Express

Rockford Police Department - IL

RUAN Transportation

 Rush Enterprises

St. Petersburg Police Department

Sarasota County Sheriff's Office

Schneider National

Sears Auto Center

Sears Logistic Services

Southwest Airlines

Southwest Research Institute

State Farm Insurance

Stewart & Stevenson

Target Corporation

The Pepsi Bottling Group

Travel Centers of America

Vermont State Police

Washington State Patrol


Slide 27 – Growing Leaders For Tomorrow

America’s investment in the Army is its citizens.


The Army provides back to America a corps of leaders who have an unmatched work ethic, who have a strong sense of values, who treat others with dignity and respect, who are accustomed to hard work, who are courageous, who thrive on responsibility, who know how to build and motivate teams, and who are positive role models for all around them. 


When Soldiers complete Army service, they have leadership skills, self-discipline, experience and job skills necessary to meet the needs of America’s corporations, small businesses and communities.

Note: This slide is a good place to end your presentation if you are speaking to parents, students and potential recruits, and school influencers.  

Slides 30-35 discuss the organization of the Recruiting Command, and how the command recruits our all-volunteer Army. They can be used for the appropriate audience, or simply as background to help the speaker answer questions about the U.S. Army Recruiting Command.

Recommended closing if ending the presentation here: 

If you have any questions about the incentives the Army offers, or would just like to get more information about the Army, talk to your local Army recruiter.

To find your nearest recruiter, log on to http://www.goarmy.com and click on “Contact Us” where you will find a link to “Locate a Recruiter.”

If you would like to contact your local recruiting battalion public affairs office, 

a directory of regional U.S. Army Recruiting Command public affairs offices is at http://www.usarec.army.mil/hq/apa/Index.htm

Slide 28 – U.S. Army Recruiting Command

Army recruiting operations are conducted throughout the United States, Puerto Rico, the Virgin Islands, Guam, American Samoa, and at U.S. facilities in Germany and Asia.


The command has a national headquarters at Fort Knox, Ky., five brigades - indicated by the stars - and 41 battalions.  Army and Army Reserve recruiters operate out of more than 1,700 recruiting stations across the country.

· The location of the recruiting force is important; recruiters are in high-traffic areas as close as possible to their assigned market.

· USAREC conducts demographic analysis as well as DoD production analysis to locate favorable markets and then shifts the sales force accordingly as market structure changes occur.

· The cornerstone of the recruiters’ market is the high school, and increasingly, two- and four-year colleges.



Visit http://www.usarec.army.mil/

Slide 29 – Recruiting Mission

With the motto of “To Provide the Strength,” the United States Army Recruiting Command is responsible for recruiting quality young women and men to serve in the Regular Army and Army Reserve.  In the following slides, you’ll learn more about USAREC and its efforts to recruit America’s Volunteer Army.


The command’s mission is to put qualified young Americans into the force in the required numbers to meet the needs of our Army, and prepare them to become Soldiers.  Simply stated, it’s ensuring the right Soldier is in the right place at the right time with the right competencies.  This includes both the Active Army and the Army Reserve. 


Now let me describe how the Army defines a “quality recruit.”

Slide 30 – The All-Recruited Force

The Army’s primary focus is to enlist men and women ages 17 to 24 who are High School Graduates and who score in the top 50 percent on the Armed Services Vocational Aptitude Battery (ASVAB). 


The Army recruits primarily non-prior service applicants.  


The Army Reserve focuses more on the prior service market, but maintains the same quality mark goals.  Its primary market is men and women ages 22 to 34.
Slide 31 – High Quality Force

Army leadership is committed to manning the force with the best people available. 


The reason the All-Volunteer Army has been so successful is clear.  Soldiers are motivated young Americans who choose to be part of a team that has a proud tradition of service to this country. 

Quality Soldiers are more disciplined, and, as a result, they are more cost effective with lower attrition rates from the training base making them less expensive to train.  They perform better because they choose to serve.

The unprecedented quality and success of the All-Volunteer Force has been demonstrated in the performance of American forces in the Persian Gulf War and a variety of crises in the past decade, up to and including the current war on terrorism.
Slide 32 - Ending

The Army continuously strives to improve the future for America’s youth.


The Recruiting Command, in particular, stands ready to assist.


The Army provides tremendous opportunity, training and experience to American youth to ensure our Nation remains strong and competitive, and is able to fulfill its leadership role in the community of nations. 


We invest today in our Nation’s leadership of tomorrow.


If you have any questions about the incentives the Army offers, or would just like to get more information about the Army, please talk to your local Army recruiter.

To find your nearest recruiter, log on to http://www.goarmy.com and click on “Contact Us” where you will find a link to “Locate a Recruiter.”

If you would like to contact your local recruiting battalion public affairs office, 

a directory of regional U.S. Army Recruiting Command public affairs offices is at http://www.usarec.army.mil/hq/apa/Index.htm
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