SUBJECT: Army Nurse Corps Recruiting


ENCLOSURE TO

MEMORANDUM OF UNDERSTANDING

BETWEEN

U.S. ARMY RECRUITING COMMAND

AND 

U.S. ARMY CADET COMMAND

SUBJECT:  Army Nurse Corps Recruiting 

1.  Purpose:  To establish specific guidance to enhance the nurse recruiting efforts of U.S. Army Recruiting Command (USAREC) and U.S. Army Cadet Command (USACC).

2.  References:

    a.  USAREC Reg 601-37 (draft), AMEDD Recruiting.

    b.  USAREC Pam 350-6, April 1989, Reserve Officers’ Training Corps Programs and Scholarships.

    c.  USAREC Cir 601-85, March 1988, Army Reserve Officers’ Training Corps (ROTC).

    d.  USAREC Reg 601-104, 1 October 1996, Post-secondary Schools Recruiting Program.

    e.  USAREC Pam 350-13, School Recruiting Program Handbook.

    f.  USAREC Guide, 21 June 1999, Recruiting on College and University Campuses.

    g.  USAREC Pocket Recruiter Guide, 1999.

    h.  Cadet Command Policy Memo 50, 30 March 1999, Cooperation with USAREC Initiatives.

    i.  Recruiting Publicity Item 664, November 1996, Army ROTC – The Facts. 

    j.  Recruiting Publicity Item 665, October 1995, Your Future as an Army Officer, The Path of Leadership. 

    k.  http://www-rotc.monroe.army.mil  - Headquarters, U.S. Army Cadet Command.

    l.  http://www.armyrotc.com  - Army ROTC Information.

    m.  Cadet Command Regulation 145-6, 21 August 1996, Operation Green to Gold.

    n.  Recruiting Coordination Memorandum of Understanding between U.S. Army Recruiting Command and U.S. Army Cadet Command, 16 December 1999.

3.  Situation:  The ability to meet United States Army Nurse Corps (ANC) accession goals can be enhanced through active cooperation between USAREC and USACC.

4.  Scope.  This understanding covers the coordinated Army nurse recruiting efforts between USAREC and USACC.  The provisions of this understanding are applicable to all staff sections and subordinate elements of both commands.  This memorandum will operate under the broader umbrella of America’s Army Recruiting Program as directed by HQDA DCSPER.
5. The Nurse Market:

a. High school – Cadet Command market.

b. College/university

(1) Freshman – Cadet Command market

(2) Sophomore – Cadet Command market

(3) Junior – USAREC market

(4) Senior – USAREC market

6.  Cadet Command responsibilities:

    a.  Prior to the start of each fiscal year, Cadet Command Chief Nurse will provide a list of Cadet Command ANC recruiting assets to USAREC Chief of Health Services Division.

    b.  Junior and senior nursing students and faculty attending ROTC presentations will be encouraged to consider direct accession through USAREC.  These prospects will be referred to USAREC health care recruiter.

7.  USAREC responsibilities.

    a.  Prior to start of each fiscal year, Director, Health Services will provide Cadet Command Chief Nurse a list of USAREC recruiting assets.

    b.  USAREC recruiters will refer high school students interested in professional nursing (baccalaureate degree in nursing) to Cadet Command ANC counselor.

    c.  Freshman and sophomore college students attending USAREC presentations will be encouraged to consider ROTC.  These prospects will be referred to Cadet Command ANC counselor.

8.  On-going coordination with USAREC, Director of Health Services Directorate and Chief, Army Nurse Branch regarding overlapping recruiting/accessing issues at the national level. (e.g. conventions, market trends, mission changes, etc…)

9.  USAREC health care recruiters and Cadet Command chief nurses and counselors will exchange information on scheduled conventions, career days, and job fairs thus encouraging a consolidated, coordinated recruiting effort.

10.  USAREC health care recruiters and Cadet Command nurses will coordinate attendance at their respective nurse recruiting conferences when appropriate to enhance the total ANC recruiting effort.
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