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Army CID Extends Opportunity for Commissioned Officers
from Any MOS to Become Warrant Officer Special Agents
QUANTICO, Va. (March 16, 2017) – On the heels of 15 officers recently resigning their
commission to transition into the warrant officer ranks as an U.S. Army Criminal Investigation
Command (CID) special agent, the Army has extended the application deadline to May 15, 2017
for the next round of motivated applicants willing to pursue careers as federal agents while
conducting felony-level investigations and protective service operations.
Military Personnel Message 17-096, Officer
Application Requirements for Appointment to CID
Warrant Officer, that is seeking first lieutenants and
captains from all military occupational specialties, who
are interested in becoming CID Special Agents, was
extended to provide the command with a solid pool of
potential agents and an opportunity for interested
candidates to apply for the next class, officials said.
As CID Special Agent warrant officers, these
individuals will be leaders who manage all aspects of
felony criminal investigations in all operational environments. They plan, organize and supervise
criminal investigations, protective services and rule-of-law operations.
According to senior CID leadership, the Commissioned Officer to Warrant Officer Program is
Army-wide. It’s a unique model because company grade officers have a great deal of leadership
training early in their career versus a great depth of technical training and our warrant officers
have an extensive amount of technical proficiency. This blend between the commissioned and
warrant officers is viewed as synergistic because those junior agents can share lessons of both
leadership and technical work with the newly transitioned officers.
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In the past, this particular recruiting program had only seen transitions on a case-by-case basis,
but recently and for the first time, CID officials saw a group of officers make that career shift to
warrant officer during a transition ceremony on Feb. 22.
“These individuals chose to resign their commissions in order to pursue a career involving
investigations and protective services, which MP officers are excluded from,” said Chief Warrant
Officer 4 Jennifer Pellegrini, U.S. Army Military Police School Investigative Division chief.
Andrew Sherbo, who was originally commissioned in 2007 and was a captain in the Military
Police (MP) Corps before becoming a warrant officer, said he enjoyed every “15-6 investigation”
that he was ever assigned. Many folks told him that this was strange, so Sherbo figured
investigations must be something he would enjoy and excel at and decided to find a way to make
it his primary job.
“I like law enforcement and was already trying to find a way into a federal agency (FBI, DEA,
etc.), so when I saw this opportunity I jumped at it,” said Sherbo, who recently resigned his
commission to join CID.
Sherbo said that his first thoughts of becoming a CID special agent started as a funny story.
“I was at a local sheriff's office getting my fingerprints taken as part of the application to a
different federal agency. I happened to be in uniform, and the deputy taking the prints asked me
why I wasn't trying to join CID,” Sherbo recalled. “I explained that commissioned officers can't
become CID agents, and he showed me an article explaining that CID was about to have an
opportunity for guys like me to apply. He let me keep the magazine; I contacted my nearest CID
office soon after, and they helped me with the application.”
As an officer, Sherbo has learned a great deal
about things like administration, training
management, networking, community
relations, and cooperation with outside
agencies, along with leading Soldiers. Sherbo
said that he is most excited about the training
opportunities; CID attends some of the best law
enforcement training available today.
When comparing the special agent training to
his initial officer training, Sherbo said the
difference between the two are very different
because the warrant officer training is highly technical with a focus on investigation skills and
solving crime and officer training was more general with a focus on leadership.
Another officer who recently transitioned, took charge of his career and was afforded a unique
opportunity. Warrant Officer Randy Papadinec has been in the United States Army since 2011
and was commissioned as a MP officer through Officer Candidate School in 2012. He decided
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on a military law enforcement career after serving as a Tennessee police officer for five years as
a patrol officer and field training officer. Desiring to serve not only as a leader but mentor by
sharing his law enforcement experiences with fellow MP Soldiers in order to enhance the
professional law enforcement fighting force.
Following his assignment as platoon leader at the 385th MP Battalion Fort Stewart, Georgia, he
was assigned as assistant S-3 at the 3rd MP Group (CID) Hunter Army Airfield, Georgia. The
assignment immediately inspired Papadinec to become a CID special agent.
Once his packet was approved by CID Headquarters and the Human Resources Command,
Papadinec was afforded the opportunity to intern at both the 30th Military Police Detachment
(CID) Office in Fort Stewart, Ga., and Hunter Army Airfield CID Field Office. The special
agent-in-charge (SAC), Soldiers, and staff of each office provided him valuable insight regarding
the day-to-day operations at the detachment level and the continual caseload being worked by
agents in the field.
Papadinec understands that future officers considering the transition to CID may not have the
opportunities that were afforded to him, but he does believe that the intern time at the field office
was very instrumental in acclimating him to CID's important global mission.
Another captain from the MP Corps who made the transition, Warrant Officer Brittany Bradey
said that she wanted to be an investigator ever since she could remember. She is looking forward
to investigating felony crimes and gaining the technical knowledge to become a subject matter
expert in the field.
“I even remember as a child, telling my mom I wanted to own a bank and be a detective. Law
enforcement has always been my primary interest, so the MP Corps was the logical choice with
my criminal justice degree,” said the Shelby, N.C., native.
So naturally when the message came out
about the CID recruitment of officers, it
was not that difficult of a decision for
Bradey.
“I took a few days to speak to senior
leaders about future opportunities and
goals, and then started my packet. It was
a scary process knowing that my entire
career was about to change if I was
selected, but I realized that I'm only 28
years young and this was my chance to
go after my dreams,” Bradey said.
“The CID Special Agent Course (CIDSAC) simply took me to that next level of higher, actually
specialized training. This is why I have never looked at this process as taking a step down. For
me, this is the next step up,” Bradey said.
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“CIDSAC surpassed every other PCS school I have attended such as Basic Officer Leader
Course and the Captains Career Course because it was more technical and specialized,” Bradey
said. “Our instructors have been the CID subject matter experts and we were able to learn from
their actual experiences and what they have gone through as agents. However, I may be little
biased because I just really enjoy law enforcement.”
Bradey offered this one piece of advice to an officer who is debating this career move, “for more
reasons than the financial/rank piece, I would say don’t do it. Looking at your finance
capabilities is extremely important, however, this is a job you have to want. This is a lifestyle
that means more than money, so if you can still financially support yourself as a warrant officer I
would say go for it.”
“There will always be crime in the world, and the victims deserve to have a continuous voice on
their behalf,” Bradey said.
“I am very grateful to our instructors from the U.S. Army Military Police School’s MP
Investigations Division, Bravo Company, 701st MP Battalion, and the personnel at Thurman Hall
for diligently working on our transition,” Bradey said. “This was not necessarily a sacrifice for
us, as we all understood that the only incentive was that we get to be federal agents and live our
dreams; which is worth more than rank. I am very happy that CID is trusting in the officer corps
enough to call on personnel to take this chance.”
Chief Warrant Officer 5 Edgar Collins, CID’s command chief warrant officer, said these officers
were setting a standard with their decision to resign their commissions to accept new roles within
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the CID family. He added, “These officers, and the ones that will follow after them, are bringing
a wealth of knowledge and experience to the criminal investigation table, when coupling
specialty performance differences between the commissioned and warrant officer ranks.”
When Collins attended the CID Special Agent Course transition ceremony at Fort Leonard
Wood, he told the officers that they are breaking new ground because the investigative command
has never taken in such a sizeable group of Soldiers – when it comes to CID protocols and best
practices – straight into the warrant officer ranks.
“You are already bringing with you the leadership traits and skills you learned as an officer, and
you will be applying them while you are a warrant officer,” Collins said. “I want you to
remember that the CID warrant officer is the protector of the mission, and the mission is felony
criminal investigations and protection.”
Agents receive training at the U.S. Army Military Police School and advanced training in a wide
range of specialized investigative disciplines. Some specialties include polygraphs, counternarcotics, economic-crime investigations, computer crime and many other specialties in the
criminal investigate field. With more than 120 offices, CID provides the Army with worldwide
support.
Investigators also have the opportunity to receive advance law enforcement training at the FBI
National Academy, Scotland Yard, the Canadian Police College, and at George Mason
University where they can earn a master’s degree in Forensic Science.
“This is a tremendous opportunity for officers from any specialty to become one of the
Department of Defense’s premier law enforcement agents and receive some of the best training
in the world,” said Chris Grey, the director of Public Affairs for CID. “Although many CID
agents have some type of military or civilian police background, it’s not a requirement to qualify
and be accepted into this specialized program.”
# CID #
For more information on CID, visit www.cid.army.mil.
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How to Apply
Prior to proceeding to the warrant officer application, the CID special agent application must be
completed. According to MILPER 17-096, applicants who meet the eligibility criteria must
contact the closest CID office to access the special agent application to complete a portion of the
required forms and an interview with the CID Special Agent in Charge. The special agent
application will consist of the following documents: (items a thru f are obtainable at the local
CID offices, items g thru j are found online at the Army Publishing Directorate website, items h
thru j are completed by the applicants medical provider, the applicant furnishes items k thru n,
item o is obtained from the Department of Motor Vehicles from the applicants licensed state, and
item p is generated by the applicants servicing S-2, who initiates the Electronic Questionnaires
for Investigations Processing (e-QIP) account and applicant completes SF-86):
a. CID Form 560-E (Application for Acceptance as a CID Special Agent).
b. CID Form 562-E (Commander’s Assessment of CID Special Agent Applicant).
c. CID Form 564-E (Authorization for Release of Information).
d. CID Form 565-E (CID Detachment Commander’s Interview).
e. CID Form 568-E (Realities of the Investigative Profession).
f. CID Warrant Officer Appointment Statement of Understanding Memorandum.
g. DD Form 2760 (Qualification to Possess Firearms or Ammunition).
h. DD Form 2807-1 (Report of Medical History).
i. DD form 2808 (Report of Medical Examination).
j. DA form 3822 (Report of Mental Status Evaluation). The mental health evaluation must be
completed in accordance with the MEDCOM policy memorandum 5-014, March 12, 2015,
subject: Interim Guidance for Medical and Behavioral Health Examination of CID Applicants.
k. Officer or enlisted record brief.
l. DA Photo in civilian attire (MPI applicants).
m. Current credit report.
n. Current driving record.
o. DA Form 705 (APFT Scorecard) and DA Form 5500/1 (BF Worksheet); if applicable;
showing at a minimum the three most current record APFTs.
p. SF-86 (Archival copy submitted for initiation of the Single Scope Background Investigation).
Once the CID application and interview process is complete, applicants must submit their
completed warrant officer application no later than May 15, 2017 note that incomplete packets
will be rejected.
The warrant officer application requirements, packet submission checklist,
and Warrant Officer Recruiting Team points of contact are located on the
U.S. Army Recruiting Command (USAREC) website at
http://www.USAREC.army.mil/hq/warrant/. For more information, visit
www.gowarrantnow.com or contact the Warrant Officer Recruiting Team at
usarmy.knox.usarec.mbx.9sbn-wo-team-questions@mail.mil.
# CID #
For more information on CID, visit www.cid.army.mil.
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