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FY 2012 Accomplishments:
	Active Army  60,490	Army Reserve  15,729

FY 2013 Missions:  
	Active Army  69,000	Army Reserve  20,130
						

USAREC also recruits for: Army Medical Department (AMEDD), Officer 
Candidate (OCS), Special Forces (18X), Translator (09L), Special Forces 
Enlisted, Ordnance (89D), Civil Affairs Officer, Civil Affairs Enlisted, Mili-
tary Information Support Operations (MISO), 160th Special Operations 
Aviation Regiment (SOAR), Non-Rated Crew Members (NRCM),  Aviation 
Back Shop Maintenance, Service Support, In-Service Warrant Officer 
(Tech), In-Service Warrant Officer (Flight), Chaplain, Chaplain Candidate 
Conversions, and Band

Key Messages

   o Recruiting success continues in FY 13, but the Army and the US still face challenges 
as we recruit the All-Volunteer Force, particularly for the US Army Reserve.
   o The Army is looking for the best to join the profession of arms.

   o Young people must aspire to be a Soldier, to embrace the Warrior Ethos.

   o Fewer than one in four 17-24 year olds are fully qualified to join the Army.

   o The national high school dropout rate is 20 percent.

   o The obesity rate among our nation’s youth – one in five 12-19 year olds – is 
projected to grow to one in four by 2015.

   o Criminal and moral misconduct disqualifies many.

   o Public support to Soldiers remains strong. 

   o The Army seeks qualified, motivated Americans to step forward and serve.

   o The Army seeks adult advocates to support a youth’s decision to join the Army.

These key messages are provided to help USAREC personnel respond to 
questions from the general public and the news media. For current key messages 
and additional talking points, go to the G7/9 Page on the USAREC Intranet Portal 
or call (502) 626-0164 or (502) 626-0167, USAREC Public Affairs. This product is 
also available online at www.supportrecruiting.army.mil.

USAREC Fiscal Year 2013 Focus Areas

1.	Forging America’s Strength: Becoming Strong, Being Strong, Stay-
ing Strong

2.	Selecting only those with the Highest Qualifications…and genu-
ine desire to serve

3.	Expanding Army Presence in High Schools/Colleges 
4.	Expanding our Partnership with America
5.	Updating the Perceptions of Influencers
6.	Focusing on/Excelling in Small Unit Recruiting
7.	Maintaining Effective Future Soldier Programs
8.	Creating Positive Leadership Environments
9.	Exhibiting the Highest Standards of Professionalism…both On/

Off Duty
10.	Taking Care of Our People and Families

Recruiters are the Soldiers the Army has selected to represent itself 
to the American people.  We must uphold the highest     standards, 
because we truly are the Army’s ambassadors to the American people. 
We must always conduct ourselves with professional deportment, 
observing the Army Values and Ethos  --  we ARE  the Army in Home-
town, USA.

KEY MESSAGE SOURCES:

<1 in 4 qualified -- Woods & Pool 2012 Population Estimates;  Lewin Group 2007 Study

1 in 5 do not graduate -- www.nces.ed.gov/pubs2011/2011012.pdf 

1 in 5 overweight -- www.childstats.gov/americaschildren/health7.asp

Selected Reserve Incentive Programs (1 April - 30 September 2013)

Non Prior Service (NPS) Enlistments:  AR NPS and Army Reserve 
Civilian Acquired Skills Program (ACASP) applicants who enlist in a Tier 
1 or Tier 2  bonus eligible primary vacancy for a Term Of Service (TOS) 
6x2, 7x1, 8x0 in a priority Troop Program Unit (TPU) determined by 
ARFORGEN manning priorities recorded in REQUEST may receive:
    a.  AFQT 31 - 99:  Up to $20,000 Enlistment Bonus (EB) and the MGIB 
Kicker  up to $350.
    b.  AFQT 50 - 99:  Up to $20,000 EB, up to $350 MGIB Kicker and up to         
$50,000 Student Loan Repayment Program (SLRP).
Prior Service (PS) Enlistments:
 a.  PS DMOSQ (Not Will-Train) applicants who enlist into a primary 
vacancy for TOS of 6 years (72 months) and for a MOS in a high priority 
TPU determined by ARFORGEN cycle in REQUEST may receive:
        (1)  AFQT 31 - 99:  EB up to $15,000.
        (2)  AFQT 50 - 99:  EB up to $15,000 and the SLRP of up to $20,000.
 b.  PS DMOSQ (Not Will-Train) applicants who enlist into a primary 
vacancy  for TOS of 3 years (36 months) and for a MOS in a high priority 
TPU determined by ARFORGEN manning priorities in REQUEST may 
receive up to a $7,500 PSEB.
 c.  PS Non-DMOSQ (Will-Train) applicants who enlist into a primary 
vacancy  for TOS of 6 years (72 months) and for a MOS in a high priority 
TPU determined by ARFORGEN manning priorities in REQUEST may 
receive:
        (1)  AFQT 31 - 99:  EB up to $10,000. 
        (2)  AFQT 50 - 99:  EB up to $10,000 and the SLRP of up to $20,000.
    d.  Guidance Counselors (GCs) are not authorized to give incentives 
to PS  applicants for the following reasons (refer to AR 601-210, chapter 
10-13):
    

SRIP (1 Apr -30 Sep 2013, continued)

    (1)  If the PS applicant has not received a honorable discharge at the         
conclusion of all periods of service. 

        (2)  If the PS applicant has 16 or more years of total military service, 
this includes the Individual Ready Reserve (IRR).

    e.  PS applicants that are not MOS qualified must be awarded the 
MOS and/or Additional Skill Identifier (ASI) prior to receiving their 
initial bonus payment.  Failure to obtain the MOS and/or ASI within 24 
months will terminate entitlement to the bonus. 

Officer Candidate School (OCS-09S) Officer Accession Bonus (OAB) are 
limited to certain Areas of Concentration (AOC).

    a.  AFQT 31 - 99:  6 years (72 months) OAB up to $10,000.

        AOCs:  12A, 74A, 88A, 91A, 92A

    b.  If 01A is selected for an OCS applicant, projected AOC must be 
selected from the list above to be eligible for the OAB.

    c.  The Recruiting Operations Center (ROC) will pull all reservations for 
09S.  If authorized a bonus, they are payable in a lump sum payment 
after assignment and award of duty qualifying AOC.  The initial OCS 
reservation will only reflect Basic Combat Training and OCS.

Recruiting personnel are reminded that REQUEST is the authority 
for all incentives and any incentive package is dependent upon TPU 
Tier status, priority score, vacancy type and training seat availability.  
Recruiters will not use any portion of the SRIP message or SRIP related 
lists as evidence during the Army Interview.  SRIP lists are for internal 
use only.


