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Selected Reserve Incentive Programs (1 April - 30 September 2013)

Non Prior Service (NPS) Enlistments: AR NPS and Army Reserve
Civilian Acquired Skills Program (ACASP) applicants who enlist in a Tier
1 orTier 2 bonus eligible primary vacancy for a Term Of Service (TOS)
6x2, 7x1, 8x0 in a priority Troop Program Unit (TPU) determined by
ARFORGEN manning priorities recorded in REQUEST may receive:

a. AFQT 31-99: Up to $20,000 Enlistment Bonus (EB) and the MGIB

Kicker up to $350.

b. AFQT 50 - 99: Up to $20,000 EB, up to $350 MGIB Kicker and up to
$50,000 Student Loan Repayment Program (SLRP).

Prior Service (PS) Enlistments:

a. PS DMOSQ (Not Will-Train) applicants who enlist into a primary
vacancy for TOS of 6 years (72 months) and for a MOS in a high priority
TPU determined by ARFORGEN cycle in REQUEST may receive:

(1) AFQT 31-99: EB up to $15,000.
(2) AFQT 50-99: EB up to $15,000 and the SLRP of up to $20,000.

b. PS DMOSQ (Not Will-Train) applicants who enlist into a primary
vacancy for TOS of 3 years (36 months) and for a MOS in a high priority
TPU determined by ARFORGEN manning priorities in REQUEST may
receive up to a $7,500 PSEB.

c. PS Non-DMOSQ (Will-Train) applicants who enlist into a primary
vacancy for TOS of 6 years (72 months) and for a MOS in a high priority
TPU determined by ARFORGEN manning priorities in REQUEST may
receive:

(1) AFQT 31 -99: EB up to $10,000.
(2) AFQT 50-99: EB up to $10,000 and the SLRP of up to $20,000.
d. Guidance Counselors (GCs) are not authorized to give incentives
to PS applicants for the following reasons (refer to AR 601-210, chapter
10-13):
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SRIP (1 Apr -30 Sep 2013, continued)

(1) If the PS applicant has not received a honorable discharge at the
conclusion of all periods of service.

(2) If the PS applicant has 16 or more years of total military service,
this includes the Individual Ready Reserve (IRR).

e. PS applicants that are not MOS qualified must be awarded the
IMOS and/or Additional Skill Identifier (ASI) prior to receiving their
initial bonus payment. Failure to obtain the MOS and/or ASI within 24
months will terminate entitlement to the bonus.

lOfficer Candidate School (OCS-09S) Officer Accession Bonus (OAB) are
limited to certain Areas of Concentration (AOC).

a. AFQT 31-99: 6 years (72 months) OAB up to $10,000.
AOCs: 12A, 74A, 88A,91A, 92A

b. If 01A is selected for an OCS applicant, projected AOC must be
selected from the list above to be eligible for the OAB.

c. The Recruiting Operations Center (ROC) will pull all reservations for
09S. If authorized a bonus, they are payable in a lump sum payment
after assignment and award of duty qualifying AOC. The initial OCS
reservation will only reflect Basic Combat Training and OCS.

Recruiting personnel are reminded that REQUEST is the authority

for all incentives and any incentive package is dependent upon TPU
Tier status, priority score, vacancy type and training seat availability.
Recruiters will not use any portion of the SRIP message or SRIP related
ists as evidence during the Army Interview. SRIP lists are for internal
use only.




